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AGREEMENT.
THIS AGREEMENT made and entered into on the 12th day of November 1999, by and
between NIAGARA FRONTIER TRANSPORTATION AUTHORITY, a body corporate and
politic, constituting a public benefit corporation, organized and existing pursuant to Chapter
717 of the Laws of 1967 of the State of New York, as amended with its principal office for the
transaction of business at 181 Ellicott Street, in the City of Buffalo, County of Erie and State
of New York, (hereinafter referred to as "NFT A") and the TEAMSTERS LOCAL #264,
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter referred to as "Union").
ARTICLE 1
RECOGNITION - UNION MEMBERSHIP
Section 1.1: Recognition
Pursuant to PERB Case No. C-4009, the NFTA recognizes the Teamsters Local Union #264
as the representative of NFTA Police Lieutenants and Sergeants.
The Employer recognizes the Union as the sole and exclusive bargaining agent for the
purpose of establishing salaries, wages, hours and other conditions of employment and the
ad~inistration of grievances arising thereunder for the term of this agreement for all
employees covered by this agreement in all classifications as determined by the New York
State Public Employment Relations Board to be in the bargaining unit.
The period of unchallenged representation for the Union shall be the maximum permitted by
the Taylor Law. .
The terms "employee", "officer", "member", are used interchangeably herein to refer to
permanent employees (excluding those officers on probation) of the NFTA on a full-pay
status, who are represented by the Union and whose terms and conditions of employment
are governed by this agreement. These terms are used to designate both male and female.
Section 1.2: Purpose of Agreement
The parties hereto desire to provide, through this agreement: the promotion of harmonious
relations between the Employer and the Union; the establishment of an equitable and
peaceful procedure for the resolution of differences; and the establishment of rates of pay,
hours of work, and other conditions of employment.
Section 1.3: Applicable Law
In consideration of the mutual covenants and agreements, herein contained, the NFTA and
the Union, through their authorized representatives, agree that this agreement has been
negotiated pursuant to the provisions of the Public Employees Fair Employment Act and is
governed by the applicable provisions of New York State law.
Section 1.4: Legislative Requirements
It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds, therefore, shall not become effective until the appropriate legislative body
has given approval.
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Section 1.5: Union Officials
The Union will advise the NFT A, in writing, to the Director of Human Resources, of the
names and titles of its officers, and will promptly give the NFTA written notification of any
changes during the term of this agreement within two (2) calendar weeks of any such
change.
Section 1.6: Dues Checkoff and Authorization
An employee desiring to become a member of the Union may execute a written authorization
in the form annexed hereto as Appendix "C". Upon receipt of the authorization from an
employee, the NFTA shall, pursuant to the authorization, deduct from the employee's wages,
dues each pay period.
The Employer, following each pay period from which those deductions are made, will
transmit the amount so deducted to the Union within thirty (30) days. All transmittals shall be
sent out by a listing of the members from whom the deductions have been made and the
amount from each to:
TEAMSTERS LOCAL #264
35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227
:-
The Union shall certify to the Employer, in writing, the current rate of membership dues and
shall give the Employer thirty (30) days notice prior to the effective date of any changes.
A deduction authorized by an employee shall continue as long as so authorized unless and
unti I such employee notifies the Human Resources Department of the Employer of his desire
to discontinue or to change such authorization, in writing, and by registered mail and the
NFT A shall forward a copy of the employee's notification to the Union.
The Employer further agrees to grant to the Union, an exclusive payroll deduction of
premiums for an employee organization sponsored insurance program.
The Union agrees to indemnify and hold the NFT A harmless from any loss it may incur as a
result of such deduction.
Section 1.7: Agency Shop Fee
Agency Shop fee deductions, of an equal amount to Union membership dues, shall be
continued for the term of this agreement. Such amqunt shall be deducted on a monthly basis
and shall be transmitted at the same time and to the same office as set forth in Section 1.6.
If, through inadvertence or error, the Employer fails or neglects to make a deduction which is
properly due and owing from an employee's paycheck, such deduction shall be made from
the next paycheck of the employee and submitted to the collective bargaining representative,
employee or any party by reason of the requirements of this section of the agreement for the
remittance or payment of any sum other than that constituting actual deductions made from
employee wages earned.
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On the effective date of this agreement, the Employer shall supply to the Union at the
address listed above. a list of all current employees in the bargaining unit showing the
employee's full name, home address, social security number, job title, work location,
membership status, insurance deductions and first date of employment. Such information
shall hereafter be provided to the above if any changes occur.
The Union, pursuant to such deductions, agrees to establish and maintain a procedure
providing for the refund to any non-members demanding the return of any part of such
agency fee deduction which represents his/her prorated share of expenditures by the Union
in aid of activities or causes of a political or ideological nature, only incidentally related to
terms and conditions of employment.
The Union shall hold the NFT A harmless against any and all suits, claims, demands and
liabilities arising out of any action of the NFTA implementing or deducting amounts of money
from wages under this section.
Section 1.8: Pledge Against Discrimination and Coercion
The provisions of this agreement shall be applied equally to all employees in the bargaining
unit without discrimination as to age, sex, marital status, race, color, creed, national origin or
pOAtical affiliation. The Union shall share equally with the Employer the responsibility for
applying this provision of the agreement.
In connection with the Equal Employment Opportunity Program of the United States, the
employer pledges its full support to Executive Order 11246 of September 1965 as amended
by Executive Order 11375 dated October 13, 1968, in continuing its well established policy
to provide equal employment opportunities for all individuals on the basis of qualifications
and merit without regard to race, color, creed, age, sex, religious affiliation or national origin,
which policy the Union enthusiastically endorses.
All references to employees in this agreement designate both sexes wherever the male
gender is used it shall be construed to include male and female employees.
The Employer agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, interference, restraint or coercion by the
Employer or any Employer representative against any employee because of Union
membership or because of any lawful employee activity in an official capacity on behalf of
the Union.
The Union recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint or coercion.
The Union agrees that it will not interfere with. coerce, or intimidate any of the employees
into joining the Union. The Union recognizes that no employee is required to join the Union
and every employee has the right to join or refrain from joining the Union.
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Section 1.9: New Job Classification/Plain Clothes Detail
The NFT A" agrees that in the event it establishes any new classifications within the scope of
the bargaining unit, the NFT A will furnish the Union with the new job description and will
confer and negotiate with the Union the basic annual salaries for each such position. Any
officer assigned to plain clothes detail for a period of eighteen (18) months or longer, shall
be classified as a Detective Sergeant within the department. Such officer will continue to be
covered by the terms of this agreement.
Any Detective Sergeant shall be issued a pager.
When a holiday occurs during the regularly scheduled workweek, a plain-clothes officer shall
have the option to work such holiday.
Plain clothes officers shall receive a clothing allowance of $100.00 each year if they work in
a plain clothes assignment for more than six (6) months. Such payment shall be included in
the first payroll after January 1st each year.
The NFT A may relieve any officer classified as a Detective Sergeant under this section, after
the eighteenth (18th) month, when budgetary or emergency situations arise. Any officer
relieved from this assignment shall have first right to recall (up to two (2) years) if the
position is re-established.
ARTICLE 2
HOURS OF WORK
Section 2.1: Work Day and Work Week
"Each officer shall be assigned to one of the two (2) following work days:
A. Eight (8) hour day
For those officers assigned to an eight (8) hour work day, the standard work week
shall consist of forty (40) hours, (five, eight (8) hour days) within any calendar week;
two (2) days off per week shall be consecutive.
B. Ten (10) hour day
For those officers assigned to a ten (10) hour work day, the standard work week shall
consist of forty (40) hours, (four, ten (10) hour days) within any calendar week; three
(3) days off per week with at least two (2) days being consecutive.
Each officer shall report for the work day one-half hour before starting time. Report time
shall be paid at straight time and not part of the computation of overtime.
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It is understood that 'the sole responsibility and authority for determining the number of. hours,
of work in excess of the, standard work day or week and the actual number of and scheduling
of shifts shall remain vested in the Chief of Police or designee. The Chief will review
requests for shift selection within job assignments and consider seniority, as well as abilities,
attendance, work records, evaluations and special needs, in the assignment of work shifts.
The Chief must provide three (3) calendar days notice to officers regarding shift or schedule
changes.
Section 2.2: Posting Work Schedules
Work shifts, days and hours shall be posted on all appropriate bulletin boards at all times
and shall be posted on the preceding Thursday of each work week. In the event such
schedule is not posted by Thursday, the Chief or his designee shall be responsible for
notifying any employee whose schedule is changed from the regular schedule for the coming
week.
Section 2.3: Overtime
Authorized time worked in excess of eight (8) hours and thirty (30) minutes (for those officers
assigned to a five day, eight hour per day schedule) or in excess of ten (10) hours and thirty
(30) minutes (for those officers assigned to a four day, ten hour per day schedule) shall be
paid at the rate of one and one-half (1 &~) times the hourly rate. Authorized time worked in
excess of forty (40) hours in any week, excluding reporting time, shall be paid at the rate of
one and one-half (1 & ~) times the hourly rate. All holidays listed in this agreement,
personal leave and vacation time are considered as time actually worked for the computation
of overtime.
Section 2.4: Overtime Distribution
Overtime within the unit will be offered to officers based upon a mutually agreed upon
overtime rotation system. Sergeants will be eligible for Lieutenant supervisory overtime also,
if declined by a Lieutenant. If overtime cannot be filled by members of the unit, then NFTA
has the right to assign this work to PBA members.
Section 2.5: Call-In Pay
When an officer is called to work other than as scheduled, he or she will be guaranteed a
minimum of four (4) hours pay at the appropriate rate.
Section 2.6: Lunch and Rest Periods (Eight Hour Day)
Each officer assigned to work an eight (8) hour day will be allowed a sixty (60) minute meal
period, with pay, which may be taken at a time designated by his or her supervisor, after
actually working three (3) and before six (6) hours. It is agreed that lunch periods must be
taken within the scope of the employees duties and any employee may be required to stay
on his/her post.
Section 2.7: Lunch and Rest Period (Ten Hour Day)
Each officer assigned to work a ten (10) hour work day will be allowed a sixty (60) minute
meal period, with pay, which may be taken at a time designated by his or her supervisor,
after actually working three (3) and before six (6) hours. In addition, each officer assigned to
work ten (10) hours will receive a fifteen (15) minute break period with pay. The time and
location of the break period will be designated by the officers supervisor. It is agreed that
lunch periods must be taken within the scope of the employees duties.
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Any officer required work more than four (4) hours beyond their scheduled work day, shall be
allowed thirty (30) minutes for a meal period with pay at the appropriate rate.
ARTICLE 3
HOLIDAYS
Section 3.1: Holidays
The following are to be holidays, whether or not they fall within the scheduled work week:
New Year's Day .
Martin Luther King, Jr. Day
,~"(jood Friday (1/2 Day)
'Easter Sunday
Memorial Day
Independence Day
Lab.or Day
Columbus Day
Veterans .Day
Thanksgiving Day
Day Preceding Christmas
Christmas Day
In addition, each employee will be credited with one (1) Ufloating" holiday at the start of each
fiscal year. This holiday may be taken at any time during the fiscal year, providing the
empfoyee informs the Chief, in writing, forty-eight (48) hours in advance.
In order to be paid for a holiday, an officer must be on full-pay status. Officers on unpaid
leave, non-job related disability or disciplinary suspension when a holiday occurs, or is
observed, will not be paid for that holiday. In any fiscal year, an officer must have worked
the last scheduled work shift prior to and the next scheduled work shift after a holiday in
order to be paid for such holiday; provided, however, that his or her first miss or absence
shall not be counted and the second miss or absence may be excused by the Chief in his or
her sole discretion. The Chief reserves the right to schedule officers to work or excuse them
from work on a holiday.
Section 3.2: Holiday Pay
In the event an officer is scheduled to work on one of the aforementioned holidays, he or she
may be paid time and one-half (1 & ~) their hourly rate for the shift worked, plus the holiday,
or may, in lieu of holiday pay, receive a floating holiday that must be used during that fiscal
year subject to forty-eight (48) hours notice to the Chief for approval. When an officer is not
scheduled to work, but is required to work on Easter Sunday, Thanksgiving or Christmas, he
or she is to be paid twice the hourly rate for the shift worked, plus the holiday.
An officer must inform the Chief, in writing, forty-eight (48) hours in advance of a holiday, if
he or she desires to receive a floating holiday rather than holiday pay.
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When an officer is scheduled to work a holiday and calls in sick, he or she will be paid sick
time for this day and will not be eligible for holiday pay.
ARTICLE 4
VACATION
Section 4.1: Vacation Entitlement
Vacation credits shall be earned in three (3) increments as follows:
Basic vacation credits shall be earned at the rate of one-half (4 hours) day per two week
period, providing an officer is on full-pay status.
Ten (1) hour day vacation credits officers assigned to work ten (10) hour days will, in
addition to their other vacation accruals, earn a bonus of one (1) vacation hour for each pay
period worked, or on full pay status. The bonus hour will be earned only if the officer was
assigned to a minimum of eight (8), ten (10) hour days during any pay period. The bonus
hours will be calculated and credited on a quarterly basis.
Anniversary vacation credits will be earned at the rate of one additional day (8) hours for
each full year of employment for a maximum of seven (7) years. Such credit will be deemed
earned on the day immediately following the officerls swearing in date.
Longevity vacation credits will be deemed earned on the employeels twelfth, seventeenth,
twenty-second, twenty-seventh and thirty-second anniversary of their swearing in dates.
This credit will be a maximum of one day (8 hours) and will conform to the schedule in
Section 4.2 of this Article.
Vacation credits must be taken in not less than one-half (1/2) day increments.
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Section 4.2: Schedule of the Incremental Steps
Fiscal Year of Emplovment
First Year
Second Year
Third Year
F ourth Year
Fifth Year
Sixth Year
Seventh Year
Eighth Year - Eleventh Year
Twelfth Year - Sixteenth Year
Seventeenth Year - Twenty-First Year
Twenty-Second Year - Twenty-Sixth Year
Twenty-Seventh Year - Thirty-First Year
Thirty-Second Year or more
Vacation Credits
Up to 13 (104 hours) days
. Up to 14 (112 hours) days
Up to 15 (120 hours) days
Up to 16 (128 hours) days
Up to 17 (136 hours) days
Up to 18 (144 hours) days
Up to 19 (152 hours) days
Up to 20 (160 hours) days
Up to 21 (168 hours) days
Up to 22 ( 176 hours) days
Up to 23 (184 hours) days
Up to 24 (192 hours) days
Up to 25 (200 hours) days
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Section 4.3: Entitlement Pro-Rated
Vacation credits in a fiscal year will be pro-rated in those instances in which an officer is on
unpaid leave of absence, disability or a disciplinary suspension.
Section 4.4: Vacation Carry Over
Vacation credits may be carried over to the next year providing the total does not exceed
thirty-five (35) days (280) hours.
Section 4.5: Monetary Equivalent
An officer who leaves employment with the NFTA for any reason shall be compensated for
vacation that has been earned and unused in the immediately preceding fiscal year and in
the current fiscal year. All vacation benefits accrued will be paid to the estate of an officer
who becomes deceased while on full pay status or who is receiving disability, workers
compensation benefits or course of duty injury pay.
Section 4.6: Vacation During Holiday
An officer who is otherwise eligible for holiday pay and who is on vacation when a holiday
occurs, shall be entitled to such holiday pay and .marked accordingly in the time records and
not- charged not paid for vacation time.
Section 4.7: Vacation Pay
Upon request, the NFT A shall provide the officer with his or her vacation paycheck on the
last day worked prior to the commencement of his or her vacation if such request is made at
least two (2) calendar weeks prior to the commencement of the vacation and such vacation
check is for a minimum of two (2) weeks.
Section 4.8: Vacation Selection
Vacations shall be granted only at such times as the work of the department will permit and
upon the approval of the Chief. .
The selection of vacations will be based primarily upon the police officers ranking on the
seniority list ("Appendix 118").
Section 4.9: Vacation Cash Value
Officers have the option to convert accumulated vacation time into cash value twice during
the fiscal year. This election must be submitted, in writing, to the Chief prior to March 31st
and/or September 30th of each year. An officer may only receive the cash value of a
maximum of ten (10) vacation days and only if he or she has a minimum of five (5) accrued
vacation days left after receiving this cash value. The cash value will be paid with the last
paycheck in April or October.
8
ARTICLE 5
COMPENSATION
Section 5.1: Salary
Effective April 1, 1996, the NFTA shall compensate officers in accordance with the salary
grade schedules attached hereto and made a part hereof marked Appendix "A".
Section 5.2: Course of Duty Injury Pay
When an officer is injured in the course of his/her duties, any time required immediately after
the injury to obtain first aid or treatment by a physician shall be considered as time worked
unless he/she is admitted as an inpatient in the hospital.
Time lost from duty because of injuries sustained in the course of duty shall be compensated
without deduction form the officers sick leave, vacation or personal leave accumulation,
provided the officer is making sufficient recovery to enabl.e him/her to return to duty in a
reasonable time.
Compensation by the NFTA to an officer injured while on duty shall be limited to twelve (12)
months. This payment may be extended up to additional twelve (12) months by mutual
consent of both parties.
The NFTA reserves the right, at its expense, to have officers injured while on duty, examined
by the NFT A physician. The NFT A may require officers to return to work in light duty
classification if medically able.
Workers compensation payments received by the officer in connection with the injuries shall
be paid over to the NFTA.
Section 5.3: Jury Duty.and Testimony
Upon certification from the Commissioner of Jurors, NFT A agrees to pay all officers
summoned to serve on jury duty, the difference between the fees they receive and their
regular straight time rate. It is understood that the aforementioned compensation shall be
paid to all officers who will be assigned by NFT A to the day and evening shift during the
period of jury service.
Officers will report to work prior to or subsequent to the performance of their jury duty on the
same day if the complete day is not all credited to jury duty.
In any litigation involving testimony on behalf of NFTA, the NFTA will pay an officer his/her
regular pay for all time lost from work as a witness in a court or other administrative
proceeding unrelated to NFTA employment.
Section 5.4: Out-Of- Title Pay
Whenever an officer is assigned to perform the duties of a higher paid job classification,
within the bargaining unit, he/she shall be paid an additional sum of $2.00 per hour, for all
hours actually worked in the higher paid job classification. If assigned to perform outside the
bargaining unit, officer will be paid ten percent (10%) above their present bi-weekly pay for
the period worked in the higher classification.
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Section 5.'5: Training Pay
If an officer is required by the Chief to' attend a training session, he/she will be paid the
appropriate rate at straight time for those hours required by the training program~
Section 5.6: Court Pay
When an officer is required to appear in court or before any administrative agency in
connection with his/her duties at any time other than his/her regularly scheduled work hours,
he/she will be paid his/her regular hourly rate for all time spent with a minimum of four (4)
hours pay for each appearance. If a court appearance extends into or immediately follows a
regular scheduled duty shift, the officer will be compensated for only the court appearance
hours required.
Section 5.7: Shooting Incentive
Effective 4-1-96 and each year thereafter, police officers scoring 84 (Sharpshooter) or above
at any of the semi-annual firearm qualifications during a calendar year will be eligible for a
$750.00 cash payment.
This payment will be paid to eligible officers in a separate check during the last payroll
period in October.
Only one $750.00 cash payment may be paid to an officer during a calendar year. Officers
will be allowed a practice qualification to ensure a proper functioning weapon.
Section 5.8: First Responder Incentive
Effective 4-1-96 and each year thereafter, police officers that successfully complete a first
responder course will be eligible for a $750.00 cash payment. The course will be provided
on an annual basis by the NFTA and may be taken at the option of the police officers.
The payment will be paid to eligible officers in a separate check during the last payroll period
in October, provided the officer is eligible for the incentive at this time.
Only one $750.00 cash payment may be paid to an officer during a calendar year.
Section 5.9: Reporting Time
While on full pay status, each officer shall receive an additional wage equal to one-half (1/2)
hour pay at straight time for all days scheduled to be worked, excluding sick leave, not
verified by a doctor's statement.
10
Section 5.10: Longevity Pay
Longevity pay will be earned by employees with at least seven (7) years of service and in
accordance with the following schedule:
Anniversarv Lonaevity Pay
7th
11 th
$300.00
$500.00
For the purpose of computing longevity pay, an officer shall receive a longevity increment on
April 1st, if his/her 7thor 11thyear of service shall be completed at any time within that fiscal
year. Once eligible, the officer's increments shall become part of the officer's salary.
Section 5.11: Stipend for Non-Use of Sick Leave
Allofficers will be eligible for a stipend for perlect or near-perlect' attendance as follows:
Sick Days Used Amount of Stipend
-=
o - 3 or less
4 or less
5 or less
40 hours of pay
20 hours of pay
10 hours of pay
The hourly rate shall be that to which the officer is entitled on the last day of the fiscal year
which applies. NFTA shall pay over this addition'al wage to the officer within thirty (30) days
of the start of the new fiscal year.
ARTICLE 6
CLOTHING ALLOWANCElNFTA PROPERTY
Section 6.1: Uniforms and Equipment
The NFTA shall provide, at no cost, all uniforms and equipment for all officers, and agrees to
repair and replace same.
Section 6.2: Uniform Maintenance Allowance
The NFTA will provide each officer with $250.00 for uniform maintenance and cleaning on
January 1st of each year in a separate check.
Section 6.3: NFTA Property
On or before the date of termination or separation from employment, an officer must turn in
his or her badge to the Chief. Officers must also return any other property issued to them by
the Authority to include, but not limited to, uniform and uniform items, automobiles, radios,
calculators, gasoline credit cards and other equipment and supplies. Final payment will not
be released until this requirement is met.
11
Number of Participants Sinale Familv
0-1 $700 $ 700
2-3 $800 $1,200
4 or more $800 $1,500
ARTICLE 7
MEDICAL, DENTAL, OPTICAL INSURANCE
Section 7.1: Medical Insurance
NFT A agrees to pay medical premiums for the following HMO medical plans:
Independent Health (Encompass Silver)
Community Blue (II Plan)
Health Care Plan (Preferred Plan)
It" an employee chooses the Blue Cross/Blue Shield 60/61 Plan, the employee must pay the
premium difference between the highest priced eligible HMO listed above and the BC/BS
premium, single or family coverage. This payment will be made through payroll deduction.
During the term of this agreement, NFT A will continue paying the premium rates for the
HMOs listed above unless one or more of the HMOs premium rates exceed the lowest priced
HMO by more than 5%. If this occurs, then the employee has the option to switch to the
lowest priced HMO or pay the difference in premium rates through payroll deduction.
Insurance premiums for medical coverage for employees on disability or worker's
compensation will be paid for the employee for up to a maximum of two (2) years.
Section 7.2: Waiver of Medical Insurance
In the event that an officer waives the medical insurance coverage set forth above, upon
showing proof of duplicate coverage, he/she shall receive an amount in accordance with the
table below payable no later than December 15th of each year. A notice to waive coverage
must be given to the NFT A no later than March 15t to be eligible for the following fiscal year's
payment. In the event an officer wishes to reobtain medical insurance, he or she shall make
application to the NFT A.
Section 7.3: Dental Insurance
During the term hereof! NFT A shall provide permanent officers and qualifying dependents,
the Group Health Incorporated Preferred Dental Plan.
Section 7.4: Optical Insurance
NFTA shall provide permanent officers and qualifying dependents with optical coverage (GHI
CBP Plan).
Section 7.5: Disability Insurance
Disability benefits will be provided as per practice, unless and alternate is mutually agreed
upon by the NFTA and the Union.
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Section 7.6: Workers' Compensati'on Pay
Workers' Compensation benefits are allowed for job related injuries that cause disability
beyond seven (7) calendar days. Payments begin to accrue with the eighth day after
disability commences. If an officer is receiving Workers' Compensation, the NFT A will
continue to pay all benefits under this agreement.
Section 7.7: Equivalent Coverage
NFTA and the Union agree that all benefits listed in this Article are subject to change upon
mutual agreement of the parties; and that the levels and types of coverage provided shall be
the equivalent of those under the plans listed in this Article unless mutually agreed to be
otherwise.
ARTICLE 8
RETIREMENT BENEFITS
Section 8.1: New York State Retirement System
NFTA shall contribute to the officer's pension program through the New York State Police
and Firemen's Retirement System. Either: '
a) Section 375-C Plan
b) Section 384-f 25 Year Added 1/60 Plan
Availability of these plans and election of membership in either plan are subject to the rules
and procedures of the New York State Police and Firemen's Retirement System.
Section 8.2: Cash Stipend for 375-C Membership
For those officers who are eligible and who elect membership in the 375-C Police and Fire
Retirement Plan, the NFTA will contribute, on April 1st of each year, 'the amount of $1,200 per
eligible officer. This designated amount will be paid to the officers in the form of a cash
stipend during the first pay period in May.
This stipend is only available to the current officers who are on the payroll on the effective
date of this agreement and will not be available to future members of the unit.
Section 8.3: Medicallnsurance/Retirement
The NFTA shall provide to eligible retirees of the bargaining unit, 50% of the actual monthly
premium cost charged by the carrier for the medical insurance plan they select from the
plans listed in Section 8.1 of this Article. To be eligible for this 50% contribution, the retiree
must meet the following conditions:
a) Retire on or after 4/1/85
b) Retire with a minimum of ten (10) years of credited service with the NFTA
c) Must enroll in NFTA retiree medical benefit program
d) Must retire from full-time employment from the NFT A
e) Must not be eligible for coverage under another medical plan if spouse is still employed,
13
The retiree loses his or her eligibility if they or their spouse are employed or re-employed
and become eligible for medical benefits as a result of this employment.
Upon death of the retiree, their surviving spouse will be eligible for the NFTA's 50% premium
contribution for single coverage only for a maximum of eighteen (18) months provided .they
retain their eligibility per the above listed conditions. After the 18 month period, the spouse
may elect to remain in NFT A retirees group and pay full cost of medical premiums.
At the time of retirement, eligible employees may redeem unused sick leave in the values
listed to apply toward their 500k share of the medical benefits costs or may opt to the "cash
value by-out", the value of which is equal to the cash equivalent for the schedule listed
below:
o - 10 days
11 - 20 days
21 - 30 days
31 - 40 days
41 :.- 50 days
51 - 60 days
61 - 70 days
71 - 80 days
81 - 90 days
91 - 100 days
101 -110 days
111 - 120 days
121 - 130 days
131 - 140 days
141 - 150 days
151 -160 days
161 - 170 days
171 - 180 days
one month current premium cost
two months current premium cost
three months current premium cost
four months current premium cost
five months current premium cost
six months current premium cost
seven months current premium cost
eight months current premium cost
nine months current premium cost
ten months current premium cost
eleven months current premium cost
twelve months current premium cost
thirteen months current premium cost
fourteen months current premium cost
fifteen months current premium cost
sixteen months current premium cost
seventeen months current premium cost
eighteen months current premium cost
ARTICLE 9
SENIORITY, LAYOFF AND RECALL
Section 9.1: Seniority Defined
Seniority shall be based entirely upon an officer's uninterrupted service with the NFTA from
the date of entry in a position covered by the Union and shall be broken if he or she leaves
service for any period of time, for any reason, except authorized sick leave, military leave or
authorized leave of absence. When more than one (1) appointment is made on the same
date, the seniority list (Appendix liB") showing the employee's position shall determine
seniority within this agreement. Seniority shall be used solely for layoff and recall.
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Section 9.2: Probationary Period (New Officers)
New officers (not Authority. employees) shall have a probationary period of twelve (12
months during which time said employee may be suspended, dismissed, discharged or laid
off at the sole discretion of the employer.
Section 9.3: Probationary Period (Promotion of Non-Unit Employees)
Newly promoted Authority employees shall have a probationary period of twelve (12)
months.
Section 9.4: Job Postings
Any vacancy within the bargaining unit, shall be posted for a period of five (5) work days in
order to give an opportunity to any interested officer to make application, in writing, for such
job. Such application must include the officers qualifications for the position.
Promotions within the bargaining unit will be based upon an officers qualification, abilities
and experience to perform the posted position. An officer's disciplinary convictions may be
considered as part of this evaluation process. The parties agree that as a part of this
evaluation process, an "external assessment" program will be established. This external
assessment will utilize law enforcement personnel from other police departments to review
and rank candidates for promotion. The final decision for a promotion of an officer shall be
vested in the Chief.
An officer who is selected for promotion within the bargaining unit shall have a promotional
probationary period of 120 days of actual work.
During the probationary period, the promoted officer may be removed by the NFTA and
returned to his/her former position for just cause related to job performance. In addition,
during the probationary period, the promoted officer may voluntaril~ relinquish their rights to
the promoted position and return to the position previously held. The promoted officer may
be removed also upon the exercise of any rights by Union officers to return to that position
pursuant to this agreement.
While on promotional probation, an employee will be entitled to all benefits provided herein.
Section 9.5: Promotion (Outside Union)
Officers in the bargaining unit who are promoted to positions outside the bargaining unit
shall have a probationary period not to maintained on a recall list for two (2) full years after
the date of layoff.
ARTICLE 10
LEAVES OF ABSENCE WITH PAY
Section 10.1: Personal Leave
Each officer with seniority of at least one (1) year with the Authority shall be entitled to five
(5) days personal leave per year commencing April 1st. Officers with less than one (1) year
Authority seniority shall be entitled to a pro-rated share of personal leave days, based on
their employment date commencing April 1st.
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Personal leave shall be granted for such personal business as arises from time to time and
as approved by the Chief. Personal leave shall be granted only upon at least 48 hours prior
written notice to. the NFTA (excluding emergencies subject to approval of Chief). Personal
leave time may be taken in not less than one (1) hour increments. At the start of each fiscal
year, any personal leave time not used by an officer during the previous fiscal year will be
converted into sick leave in equal increments and added to the officer's accumulated sick
leave time, providing it does not exceed the maximum allowed. However, an officer shall
have the option of carrying over a maximum of sixteen (16) hours of personal leave time to
be used within the first ninety (90) days of such fiscal rear. The election of such option must
be submitted in writing to the Chief prior to March 30t of each fiscal year. Upon separation
of employment, an officer will not be compensated for unused personal leave.
Section 10.2: Sick Leave
Sick leave is exclusively to help compensate officers who are unable to work due to a
bonafide illness or injury. The use of sick leave may include required doctor and dentist
needs.
Off Jeers shall earn sick leave credits at a rate of one-half day per biweekly pay period, to the
extent that that employee is on full pay status during such period. Sick leave credits may be
accumulated up to a total of 180 days (1,440 hours). Officers assigned to work ten (10) hour.
days wi", in addition to the basic one-half day (4 hours) per pay period accrual, earn a bonus
of one (1) sick leave hour for each pay period worked. The bonus hour will be earned only if
the officer was assigned to a minimum of eight (8), ten (10) hour days during any pay period.
Bonus hours will be calculated and credited on a quarterly basis.
Of the maximum of thirteen (13) sick days accumulated each year, an officer may use up to
five (5) sick days without medical documentation in accordance with the conditions set forth
in the first paragraph of this section.
In order to receive paid sick leave in excess of five (5) days in any fiscal year, an officer must
present medical documentation form a physician verifying the illness or injury.
Officers have the responsibility to notify their supervisor as soon as possible when they are
sick. This should be prior to their scheduled working hours. The employee's time record
sheet will reflect the period of time the employee was on sick leave. These records will be
verified and approved by the signature of the supervisor or Chief.
For illness in excess of five (5) consecutive work days, and employee will be required to
have a physician's release to return to work. The Authority, at its own expense and
selection, may require an employee to take a physical examination whenever deemed
necessary.
Abuse or falsification of sick leave is a serious violation of NFT A work rules, which may
result in disciplinary action including dismissal.
A record of the employee's approved sick leave shall be kept by the department and shall be
related to the employee upon request.
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Reinstatement of Sick Leave: When an employee is reinstated into the same position or re-
employed to a position in the bargaining unit within one (1) year following resignation or
layoff, sick leave credits accumulated at the time of resignation or layoff shall be restored.
The Chief will require a uniform, confidential and equally applied department-wide testing of
officers for drug and alcohol screening.
Section 10.3: Union Leave
The NFTA grants to the Union's officers, reasonable amounts of paid release time to conduct
the following activities:
a) Investigate and process grievances.
b) Post notices.
c) Distribute literature.
d) Attend negotiating meetings and union meetings.
e) Consult with the NFTA concerning the enforcement of any provisions of this agreement.
f) Any officer selected by the Union to represent it in any district, state or national
-:convention shall be granted leave of absence to attend such convention without pay and
without loss of seniority rights or other benefits, provided NFTA receives sufficient prior
written notice to obtain a replacement.
Section 10.4: Military Leave
Any officer who enters the National Guard or the military service of the United States
Government shall, at the expiration of such service, be accorded all the rights and privileges
provided for employees pursuant to the NewYork State Law.
Section 10.5: Bereavement Leave
In the event of a death occurring in an officer's immediate family, the officer shall be granted
three (3) leave days, including holidays and weekends.
The immediate family shall be defined as: father, mother, spouse, children, brother, sister,
mother-in-law, father-in-law. brother-in-law, sister-in-law, grandparents and grandchildren.
ARTICLE 11
GRIEVANCE AND ARBITRATION PROCEDURE
A grievance is any controversy between the employer and the Union with respect to
interpretation or application of any of the terms of this agreement or complianc:;ewith any of
the terms of this agreement.
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All grievances as defined above shall be settled in the following manner:
Step 1: .
The aggrieved party and steward shall first discuss the grievance with his/her immediate
supervisor with the objective of resolving the matter informally.
Step 2:
If the matter is not resolved at Step 1, it may be submitted as a grievance, in writing, on the
executed form to be provided by the Union and presented to the supervisor within five (5)
.~:calendar days after the reason for the grievance has occurred. The grievance shall include
tlie name( s) and position( s) of the aggrieved party; the current date and the details of the
grievance and relief requested, including the specific clauses or provisions of the agreement
alleged to be violated.
A meeting between the designated Employer representative and a Union Business
Re'presentative will be held within seven (7) calendar days after receipt of the written
grievance. Within seven (7) calendar days after such meeting, the Employer will provide the
Union with a written response to its grievance.
Step 3:
If, at this point, the grievance has not been satisfactorily settled, either party hereto shall
have the right to submit such grievance to arbitration providing such written submission is
made within ten (10) calendar days after receipt of the Step 2 written response. The
Employer and the Union agree that the arbitrator shall be selected by the process
established by the Public Employment Relations Board. The arbitrator shall have no power
or authority to add to, detract from or modify, explicit or implied, any express terms of this
agreement, and his authority shall be limited to deciding only whether a specific provision of
this agreement has been violated. Only one (1) grievance shall be'submitted to or be heard
by an individual arbitrator except by mutual written agreement of the parties. The decision of
the arbitrator shall be final and binding upon the parties hereto. In any event, should either
party fail to comply with the arbitrator's award, the parties agree that either party may petition
a court of competent jurisdiction to confirm and enforce said award and that judgment may
be entered thereon unless the award is vacated by court order. The expense and fees of the
arbitrator and PERB shall be shared equally by the Employer and the Union.
ARTICLE 12
DISCIPLINE PROCEDURE
Section 12:1: Disciplinary Action
Upon completion of a twelve (12) month probationary period, a newly hired officer shall
become permanent and shall not be terminated or otherwise subjected to any discipline
except for just cause. The only procedure for taking disciplinary action shall be set forth in
this Article. An officer shall not be disciplined for acts, which occurred more than twelve (12)
months prior to the implementation of the discipline provided, however, that such acts do not
constitute a crime.
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Section 12.2: Procedure
An officer against whom disciplinary action is taken shall be served with written notice of the
reason for such discipline and the penalty' imposed. The notice of discipline may be the
subject of a grievance which shall be filed in accordance with the procedures set forth under
the grievance and arbitration article of the agreement.
Section 12.3: Bill of Rights .
a) An officer who is under investigation for a matter which would not constitute a crime, must
be informed of the nature of the investigation before any interrogation begins. The
information must be sufficient to reasonably inform him of the investigation which is being
conducted.
b) An officer who is under investigation has the right to have a representative of the Union
present and also has the right to the presence of an attorney with him during any
questioning.
c) Interrogation of an officer for any disciplinary investigation will be recorded, either
7mechanically or by stenographer and there will be no off-the-record statements. The.
officer shall be furnished with a copy of any statement he has signed or made.
d) No officer shall be given a polygraph examination.
e) No officer shall use or be subject to offensive language and shall not be threatened with
transfer as an inducement to answering questions. Nothing herein is to be construed as
to prohibit the NFT A from informing an officer that his conduct may be subject to other
disciplinary action with resultant disciplinary punishment.
f) An officer who is under investigation for a matter, which would not constitute a crime,
must be informed of the name of the person conducting the investigation.
g) Any officer, who is transferred from his/her assignment without requesting the transfer,
shall be advised of the reason for the transfer.
ARTICLE 13
SAFETY AND WELFARE
Section 13.1: Safety Devices
NFTA will continue to install safety devices for the protection of the lives and health of
officers and will use its best efforts to maintain necessary equipment, vehicles, buildings and
other facilities in safe and sanitary condition. NFT A will cooperate with the Union in the
receipt and investigation of complaints concerning matters affecting the health and safety of
officers.
The NFT A shall make bullet proof vests available to officers.
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Section 13.2: Access to Employees
Each contract year, the Employer will furnish the Union a list of new employees in the
bargaining unit in addition to any change of address of current employees in the unit. Such
list of new employees shall contain the name, address, position and salary. It is understood
that it is the obligation of an employee to notify the Employer of any change of address,
phone number, name, marital status. Failure to do so may result in disciplinary action taken
against the employee. This information will be held in strict confidence and will not be used
to harass any employee.
One (1) month after the signing of this agreement, the Employer agrees to provide job
descriptions of all positions covered by this agreement to the Union and annually thereafter
during the term of this agreement. For any new job titles within the bargaining unit created
during the term of this agreement, the Union' Business Representative shall be provided a
copy of such job description within thirty (30) calendar days after an employee is appointed
to such new position.
Section 13.3: Access to Premises
The Employer agrees to permit representatives of the International Union and/or Local Union
to enter the premises of the Employer at any hour after permission from the Division Head or
his designee has been granted for individual discussions of working conditions with
employees, provided such representatives or the discussions do not unduly interfere with the
performance of duties assigned to the employees.
ARTICLE 14
PERSONNEL FILE
Section 14.1: Disciplinary Memo or Notice
No disciplinary memo or notice of any nature which might reflect adversely upon the officers
character or career will be placed in any personnel file without his knowledge. The officer
shall be given the opportunity to respond, in writing, to any such material and to have the
response maintained as part of his/her personnel file. After one year, all disciplinary memos
or notices may be subject to review.
Section 14.2: Unsupported Charges
If complaints or charges lodged against an officer and maintained in his/her personnel file
are subsequently found to be unsupported, all record thereof shall be removed from the
officer's personnel file.
Section 14.3: Inspection
Upon request of the officer concerned, his/her personnel file shall be made available to
him/her for review. The personnel file cannot be removed from its regular place of
maintenance or storage at 181 Ellicott Street, Buffalo, new York and must be reviewed in the
presence of the normal custodian of such file.
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ARTICLE 15
MISCELLANEOUS BENEFITS
Section 15.1: Bulletin Boards
NFTA agrees to allow authorized officers of the Union to use the designated bulletin boards
for posting official Union notices, which must be signed by and authorized Union official.
The Union agrees to use these designated bulletin boards for the posting of notices and
announcements of meetings, elections, appointments to offices and results of elections,
social, educational or recreational affairs of the Union.
Section 15.2: Printing of Agreement
NFT A agrees to reproduce a sufficient number of copies of this agreement for distribution by
Union officers to the membership.
Section 15.3: Indemnification
In the event a police' officer is named as a defendant in a civil lawsuit, and the suit arises out
of the officer's enforcement of his or her duties and is based upon actions taken by the
offK:er which are within the scope of his or her employment and authority, whether on or off
duty, the NFTA at its option, shall either furnish a defense for the officer or assume
reasonable attorney fees and other reasonable cost of defense.
The NFT A will indemnify each officer for claims against him/her arising during work hours
and based upon false arrest, detention or imprisonment, or malicious prosecution.
Section 15.4: Reimbursement for Damage to Personal Property
The NFT A will reimburse officers for the expense of repairing or replacing damaged personal
property of an officer which results from the performance of his/her official duties, provided
the damage was not caused by neglect or carelessness by the officer.
Section 15.5: Life Insurance
NFTA agrees to provide $5,000 worth of life insurance coverage for all officers who are on
the payroll. This coverage ceases once an officer is removed from the payroll, for any
reason, or leaves the bargaining unit.
Section 15.6: Employee Assistance Program
NFT A agrees to continue current EAP services to officers and their immediate family.
Section 15.7: Mileage Allowance
If an officer is requested by management to work at another location, the employer must
provide transportation for the officer or a minimum of $ .23 per mile shall be paid for the use
of an officer's personal vehicle. The mileage payment may be increased by the NFTA Board
of Commissioners. Officers may not be required to use personal vehicles in the course of
their duties.
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ARTICLE 16
SAVINGS CLAUSE
If any section, subsection, sentence, clause, phrase or any portion of this agreement is for
any reason held to be invalid of unconstitutional by any court of competent jurisdiction, such
provision shall be deemed a separate, distinct and independent provision and such holding
shall not affect the validity of the remaining portions of this agreement.
ARTICLE 17
MANAGEMENT RIGHTS
Except as expressly limited by the provisions of this agreement, all of the authority rights and
responsibilities of the NFT A are retained by it including the sale right to conduct the
business of an carry out the mission of the NFT A Transit Police. Such rights are subject to
such conditions, requirements and limitations as may be applicable under law and must be
exercised consistently with the other provisions of this agreement. Such rights include, but
are not limited to the following:
. To determine the mission and policies of the NFTA
. To determine the facilities, methods, means and number of personnel; to designate the
members needed to carry out the NFT A's missions and to introduce new or improved
methods of facilities.
ARTICLE 18
NO STRIKE CLAUSE
The Union recognizes the status of the NFT A employees as "public employees" and the
provisions of law applicable thereto.
The Union shall not engage in a strike, nor cause, instigate, encourage or condone one. In
the event a strike or work stoppage occurs, the Union shall exert its best effort to prevent
and terminate the same.
No lockout of employees shall be instituted by the Employer during the term of this
agreement.
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ARTICLE 19
TERMS OF AGREEMENT
The effective date and term of this agreement shall be from April 1, 1999 and the agreement
shall continue in full force and in effect until March 31, 2002, unless extended or modified by
mutual agreement of the parties.
Notice of intent to change or amend the provisions of this agreement shall be served, in
writing, by the party desiring such change or amendment to the other party at least one
hundred twenty (120) days prior to said expiration date.
If neither party sends a notice of intent to change or amend this agreement, then this
agreement shall be considered to have been automatically renewed for the term of one (1)
year.
IN WITNESS WHEREOF, the parties hereto have executed this agreement this /p#l day
of ~f~tA/ ,2000 .
~ FRONTIER TRANSPORTATION AUTHORITY:
Wi.
JJ ~ c::J 0
9.. .:;;--- d 6CJC'3
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TITLES/SALARY SCHEDULE:
SERGEANTS
STEP 1 STEP 2 STEP 3 STEP 4
Eft. 4/1/99 39,350 40,350 41,850 43,350
:- (18.92) (19.40) (20.12) (20.84)
Eft. 4/1/00 41,458 42,458 43,958 45,458
(19.93) (20.41 ) (21.13) (2'1.86)
Eft. 4/1/01 43,851 44,851 46.351 47,851
(21.08) (21.56) (22.28) (23.00)
STEP 1 STEP 2 STEP 3 STEP 4
39.538 41,038 42,538 44,038
(19.00) (19.73) (20.45) (21.17)
41,663 43, 163 44,663 46,163
(20.03) (20.75) (21.47) (22.19)
44,592 46,092 47.592 49,092
(21.44 ) (22.16) (22.88) (23.60)
NFTAITEAMSTERS LOCAL #264
4-1-99 TO 3-31-2002
APPENDIX A
REF. ARTICLE 5. SECTION 1:
It is hereby agreed that the following schedule reflects the annual wage rate payable to the
ofticers covered by this agreement. The following wage schedule covers a period
..cpmmencing 4-1-99 and ending 3-31-2002.
LIEUTENANTS
Eft. 4/1/99
Eft. 4/1/00
Eft. 4/1/01
Newly promoted or appointed ofticers will begin at the hire rate and will be eligible to move to
Step 1 following six (6) months of satisfactory service. Satisfactory service will be
determined by an evaluation of the ofticer's performance for relevant period including his/her
attendance and disciplinary record. The Chief will have the right to 'determine if an officer
eligible for a salary step increase.
Movement to Step 2 and full rate will be at 12 month intervals and will be based upon
satisfactory service.
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APPENDIX A (CONTINUED)
Officers promoted to one of the above listed positions will begin at the salary level of that
position which is closest to their current salary, but at a higher rate.
Technical Sergeant: At any time the NFTA will have the right to eliminate the position of
Technical Sergeant and replace it with a Line Sergeant Position. The NFT A agrees to notify
the Union prior to this change being made. The Union agrees that the duties performed by
the Technical Sergeant mayor may not be assigned to the Union.
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Seniority Date
LIEUTENANTS
Augustine Zogaria 07/20/93
Marty Jones 03/05/00
SERGEANTS
Philip Karaszewski 07/22/92
Chris Chiodo 05/09/94
Timothy Dolan 09/21/95
Michael DiFranco 08/14/97
John Herritage 02/01/98
:- Michael Garrity 07/12/99
Randall Burgio 07/09/00
APPENDIX B
SENIORITY LIST
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APPENDIX C
APPLICATION FOR MEMBERSHIP IN LOCAL UNION #264
~I.-J~~~,(I'
_!l'j~li~~_
m
APPLICATION
FOR MEMBERSHIP IN LOCAL UNION NO.
Affiliated with the International Brotherhood of Teamsters
AFL-CIO
I, the undenigDed, hereby apply for admission to membership ill the above Local Union aDd voluntarily choose and designate it as my representative
for purposes of coDective bargaining, hereby revoking any contrary designadons.1f admitted to membenbip, I agree to abide by the Coudtudon of the
International as weD as the Local Union Bylaws whicb are not in conOict with International laws and thereupon accept 8IId Ulume the foUowma oath
of obligadon: I pledge my bonor to faithfully observe the Constitution and laws of the Internadonal Brotherhood of TeaJlllten. I pledge that I will
comply with aU the rules and regulations for the government of the International Union aDd this Local Union. I wt1I faltbfully perform all the duties
assigned to me to the best of my ability aDd skill. I will conduct myself at aU times in a manner, as not to bring reproach upon my UnloLllball take an
affirmative part in the business and activities of the Union aDd accept aDd discharge my responsibilities during any authorized strike or lockont. I wIU
never discriminate against a feUow worker on account of creed, color or nationality. I wiD at aD times bear true aDd faitbl1ll allegiance to the
International Brotherhood of Teamsters and this Local Union.
PRINT Occupation
(LAST NAME) (ARST NAME) (MIDDLE INITIAL)
Street .Phone
City State Zip Coda
Employment
DateEmployer
Street Phone
City State Zip Code
Initiation Fee $ Paid to
Date of Birth Social Security No.
Have you ever been a member of a Teamster Local Union?
If yes, what local Union No. I actcnowledge receipt of the Union security notice.
DATE OF APPLICATION SIGNATURE OF APPLICANT
--- Union dues are not deductible as charitable contributions for Federal Income Tax purposes.
Printed In U.S.A.
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APPENDIX C (CONTINUED)
CHECKOFF AUTHORIZATION AND ASSIGNMENT
48949 951679
,
.
,-
,
,..
~
CHECKOFF AUTHORIZATION AND ASSIGNMENT
I, , hereby authorize my employer to
(Print Name)
deduct Irom my wages each and every month an amount equal to the monthly dues, initiation lees and uniform aueaments of Local
Union , and direct such amounts so deducted to be turned onr each month to the Secretary-Treasurer ofsuch Local Union
lor and on my bebalf.
This authorization is voluntary and is not condiUoned on my present or luture membership In the Union.
This authorization and assignment shall be irrevocable for the tenn of the applicable contract between the union and the employer or
lor one year, whichever Is the lesse~ and shall automatically renew itself lor successive yearly or applicable contract Jlerlods thereafter,
whicbever is lesser, unless I give wrinen nollce to the company and the union at least silty (60) days, but no~ more than seventy.llve
(75) days belore any periodic renewal date of this authorizallon and assignment of my desire to revoke same.
Signature
Social Security Number Date
Address
City State 'ZipCode
Employer
Original to Employer
~
L-3074-Prlnted in U.S.A. Copy to Local Union
Union dues are not deductible as charitable contributions for Federal Tax purposes.
--.
.__....
I
I
I
I
---l
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. MEMORANDUMOF UNDERSTANDING
BETWEEN
NIAGARA FRONTIER TRANSPORTATION AUTHORITY
AND
TEAMSTERs LOCAL 264 (SGTS. & LTS.)
As part of the agreement for a new collective bargaining agreement effective 4/1/99 to
3/31/01, the parties agree to the following.
A) The NFT A has the right to change the position of Technical Sergeant to Line
Sergeant and leave the Technical Sergeant position vacant.
B.) The Union win provide the Chief of Police, the discretion to change the schedule of
a Sergeant or Lieutenant upon 72 hours prior notification.
C.) The Chief will have the ability to change starting times for a second supervisory .
position on the same shift, as needed, in order to provide coverage without
necessitating the use of overtime.
:c
D.) The NFT A will be permitted to create a relief position in the supervisor's schedule
that will allow greater ability to adjust for.absences.
E.) The Chief win be given flexibility to change a supervisor's shift on 48-hour prior
notification for special details and assigximents.
F.) The Union agrees to have a vacation pick, based on seniority, in January of each
year. Members of the unit will pi9k vacations in two (2) week blocks and agree that
assigned schedules may have to be changed in emergency situations.
G.) The NFT A agrees to provide the following:
Eff. 12/5/99: Michael Garrity trom Tech. Sgt. to Line Sgt. I
Grade A Step 2 to Grade B Step 1
Eft: 12/5/99: Michael DiFranco from Grade B Step 3 to Grade B Step 4
John Henitage from Grade B Step 3 to Grade B Step 4
~
FOR THE NFTA FOR TEAMSTERS LOCAL 264
William McGee Thomas Dziedzic
John Battle Michael Difranco
Date Date
--
..-1
29
